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Frequently Asked Questions  
About the merger  

 

§ Why have APICS and AST&L merged?  
o Supply chain activities are becoming more global and integrated. It makes sense for the 

body of knowledge that supports supply chain research, education and training to 
become more integrated, too. The merger brings together complementary organizations 
that have been working closely together to better serve the needs of students, 
professionals, organizations and the industry at large. 
 

§ How will it impact AST&L designees?  
o Designees will continue to hold their certifications.  

 
§ How does this improve the industry?  

o It ensures the long-term viability and relevance of content and programs focused on a 
very important and growing area in supply chain – transportation and logistics. It also will 
make it easier for individuals and organizations to consume this content as it will be 
available from a single source – APICS.  
 

§ Why does this deal make business sense?  
o AST&L has content within the transportation and logistics areas of supply chain, but as a 

smaller organization has less resources to update, develop and distribute this content. 
APICS has greater resources and the merger will add to our content in transportation and 
logistics. Together, we have the capabilities to provide our members and customers with 
more comprehensive content and programs.  
 

§ Which organization initiated the talks?  
o It was mutual─ APICS and AST&L have collaborated for many years. Since 2013, APICS 

has managed the back office operations for AST&L. We are very familiar with AST&L’s 
activities, and undertook the back office management with a view toward greater 
collaboration.  

  



 

§ Why merge now?  
o As documented in Material Handling and Logistics U.S. Roadmap published in January 

2014, there is a real and present need to develop the U.S. workforce to meet the needs 
of the materials handling and logistics industry, which is a rapidly growing employment 
sector. The industry is calling for education and certification programs that will offer 
individuals the skills they need to advance their careers and employers the trained 
personnel they need to meet customer demand. The combination will enable us to more 
effectively meet this demand. Our research shows that there are approximately 300,000 
logistics professionals in the U.S., and growing at 4% annually. (See background 
information at end of document.)  

 
§ Have the risks been carefully considered? What could go wrong?  

o We’ve done significant financial and legal due diligence. Unlike many mergers and 
acquisitions of publicly traded companies, this merger doesn’t involve buying shares or 
assuming debt. We are very familiar with AST&L’s business because we have managed 
most aspects of their operations including finance, customer service and marketing for 
over a year.  

 
§ What steps are being taken to ensure the success of the merger? 

o We have a strong commitment from the Boards of both organizations, and our executive 
team has integration experience. We have an integration strategy and the necessary 
resources to ensure success. Furthermore, APICS has provided “backroom functions” for 
AST&L since 2013. During this time, APICS has learned first-hand about AST&L products 
and services, as well as the organization’s operational processes.  

 
§ What has occurred and what’s next?  

o The AST&L Board approved the merger. Then, on May 2, the APICS Board approved 
the merger, setting into action the AST&L member vote. (The voting window opens on 
June 1 and closes on June 15.) The vote by AST&L members was affirmative and 
legal documents were filed. The merger was complete in July.  

 
§ How will the merger impact governance?  

o Through the end of the year, two AST&L board members will serve on the APICS 
board. The merger will not impact the APICS SCC board. In January, the Board will 
return to twelve directors responsible for the combined entity. Officers and 
committee leaders will be chosen in compliance with the bylaws.  

 
§ Will there be any leadership changes?  

o No. Abe Eshkenazi will remain the CEO of APICS. Laurie Denham, former president of 
AST&L, joined APICS as a senior director.  

  



 
§ Will there be a new division or subsidiary, brand or logo?  

o No. The AST&L products will go to market under the APICS brand. AST&L has a rich 
history that will become part of the APICS story.  

 

 

  



About the Integration  

§ How will the integration take place? What will be integrated?  
o A unification committee was formed to prepare recommendations as part of the due 

diligence process. These recommendations will guide the integration process that is 
being initiated now. 

 
§ How will “operational efficiencies” be captured? Will there be new people on staff or layoffs?  

o The point of this merger isn’t to create cost-savings—it’s to gain content and capabilities 
that will serve our members and customers. We anticipate some natural efficiencies as 
activities are combined. For example, our finance team will work on one set of books and 
our IT and marketing team will no longer need to maintain and update the AST&L 
website. Like many smaller associations, AST&L has always outsourced its operations. 

 
§ How will members be impacted?  

o AST&L has about 800 members. There will be no impact on APICS members except the 
benefit of having an expanded member network. AST&L professional members in good 
standing will receive an APICS e-membership when the merger closes. The membership 
team is working out the details.  

 
§ How will student members be impacted?  

o AST&L and APICS share approximately 300 student members through our existing joint 
free student membership program. Their benefits will not change and we hope to 
streamline the program and make it easier for students to navigate. The student 
membership team is working out the details.  

 
§ How will chapters be impacted?  

o We anticipate minimal impact to APICS North American chapters. They may gain some 
new members, which could mean more opportunities to sell and deliver courseware and 
training. (AST&L has a handful of chapters in North America, but they aren’t very active. 
We will work out the detail of how they will merge into the existing chapter network.)  

 
§ How will volunteers be impacted? 

o Volunteers are at the heart of both organizations! We will continue to greatly value the 
dedication of our committed volunteers and expect that some AST&L volunteers will opt 
to join our committees.  
 

§ How will APICS partners and AST&L partners be impacted? 
o We anticipate minimal impact to our partners. AST&L and APICS share a few partners, 

and our products have coexisted for a long time.  

 

  



§ Will instructors be impacted? 
o We don’t foresee anything changing in the near future that would impact our instructors. 

AST&L’s designations are no mostly earned in university or self-study programs.  
 

§ Is this good for APICS customers?  
o We believe that it is good for all of our customers – individual customers and corporate 

customers alike because it expands our knowledge base which will improve our ability to 
develop and deliver the education, training and certification programs today’s supply 
chain professionals and their employers require. 

 
§ How will it impact APICS designees?  

o There is no change for APICS designees and no changes are planned for our current 
programs other than the usual work of the committees to ensure that our body of 
knowledge and certification programs are up-to-date and aligned with current standards 
and practices. However, we do anticipate creating new opportunities for our designees to 
expand their knowledge and increase their value to their corporate employers. AST&L’s 
and APICS certification programs have always been closely aligned. APICS designees are 
able to waive up to two Certified in Transportation and Logistics (CTL) exam modules. 
APICS CPIM/CFPIM holders meet waiver criteria for the Logistics Management Module 
and APICS CSCP holders meet waiver criteria for the Supply Chain Management module.  

o APICS membership and conference attendance counts toward AST&L professional 
development hours (PDH). AST&L membership and event attendance counts towards 
APICS certification maintenance points. 
 

§ Will AST&L’s certification programs be maintained? Will the AST&L content become the core of a 
new product?  

o In the short term there will be no changes to the certification programs. However, we will 
be reviewing the content and programs as part of the integration. We believe that the 
merger will provide a platform upon which to build our capabilities in transportation and 
logistics. We’re also optimistic that this merger will create some exciting opportunities. 

 
§ How will it impact AST&L university partners and programs?  

o One of AST&L’s strengths is its number of university and college relationships. Since 
APICS and APICS SCC also have strong relationships within the academic community, we 
see this as a very positive thing to build upon.  
 

§ How will it impact AST&L scholarships?  
o APICS, APICS SCC and AST&L are committed to workforce development and this will 

continue. We’ll be looking at the best way to combine our programs as part of the 
integration.  
  



 

§ Will the Transportation Journal still be published?  
o Yes. It’s an important academic publication and it will continue.  

 

 

 

INDUSTRY BACKGROUND INFORMATION (Source: Material  Handling and Logist ics 
U.S. Roadmap, January 2014)  

 

Bureau of Labor Statistics pegs transportation and logistics as the second largest employment sector 
in the United States with more than 6 million people. According to the Georgia Center for Innovation, 
the field will generate 270,000 new jobs annually through at least 2018. At the current job creation 
rate, that’s more than 10% of all new jobs in America for the next few years. (Page 7)  

Ultimately, material handling and logistics have a direct impact on the cost of goods that everyone 
buys. According to the Department of Commerce, 4 a 10% reduction in transportation costs reduces 
the total operating costs for companies by 1%. (Page 8)  

There is a need to build a network of certifying bodies to incorporate certifications from associations 
and related programs in place today. It would also generate a range of new, valuable certifications 
for the industry. Industry would also recognize these certificates as valuable to an individual’s career 
advancement and reward them financially for achieving a nationally recognized skill set. (Page 63)  

Logistics Certification is promising, with a target audience of approximately 300,000 professionals in 
the U.S., and growing at 4% annually. (BLS) 


